foel artons ane invied o qmm.m ciizens of 57 Lanka for 1

Qualifications -

STATE MINISTRY OF COMPANY ESTATE REFORMS, TEA & RUBBER ESTATES RELATED CROPS CULTIVATION, FACTORIES MODERNIZATION AND TEA & RUBBER EXPORT PROMOTION
TEA SMALL HOLDINGS DEVELOPMENT AUTHORITY

fallowving
Ml Holdings Development Authority,

exisl in the Tea

Post - Deputy General Manager (Development)
Senior Management Service Category (M 1-1)

Age: = Should be not fess tha ai years and 1ot i
Vears, (M age it 15 Dot applicabie 10 e
Applicants)

SalarySeale - Entiled 10 o salory scale of Rs. %0, Be s

4,345/ [per month] as per Management Seryi
Citbulas No. G3/3016 25 ths post, Wi o the dbsve
government approved allowances will be paid

Qualitications -

External Applicants (1 or 2 betow)

1. Should have obsined & Bactlors Degre i Sclence, Agtiulure,
Plantation M. /
wecognized by the Univ il
And
Should have obtalnied a postgraduate (Masiess) degree compatible 1o
Vi sl A stinane & Ik pot | Suimll Mimd mivabed

p of a recognized CI al Instivne

And
Should have at teast fifieen (15) years experience in a management
level posttelevant 1o Agsiculiural Development / Agriculiural
Extension sctivities in Govemment, Govermment Corporarion, Board.
Statutory Institution or in a reputed private sector instiution,

02, Should have obrained the Full Membership of a recognized Chartered

Professional Institute compatible to the subject field relevant 1o the
post

Al
ol e e i i
level post relevant o Agsiculiural Develop) el
Extension activities in Government l.mmmnull (‘nrpum o

Statutory institution o (n 3 reputed private sector instiution
tnternal Applicants {1 or 2 below)
@

Should have fuliilled the qualifications for the external applicants
mentioned abov

Should have completed 4 satlsfactory service period of five (05) years
in 4 Grade | post i Management (MM 1-1) Service Category in
Developiment / Extension aciivities al the ‘Tea Small Holdings
Development Authority

Post - Deputy General Manager (Extension)
Senlor Management Service Category (HM 1-

Age: - should be not less than 35 years and not more than 55
years. (Maximum age fimit is not applicable 1o Internal
Applicanis)

SalarySeale - fntiled 1o o salary scale of Rs. 80.295 - 15x2.270 -
114,345/ (per month} a3 per Management Services

Cireular No. 02/2016 for {his post. In addition to the above
government approved allowances will be paid.

External Applicants (1 ar 2 below)

o1, Should have sbtained 3 Bachelor's Degree in Agriculiure of Plantation
Management recognized by the University Grants Commission
And
Should have obrained a postgraduate (Masters) degree compaiible to
the subject field relevant 10 he post / Shoukd have obiained the

recognized C al Instinte

Amid
Should have at least iieen (15) years experiénce I 4 management
level post relevant to Agriculiural Extension activities in Government,
Government Corporatior d. $tatutory Insiitution or in a repuied
private sector instiution.
or

02, Should have obiained the Full Membership of a rec Charter

Professional Institule compatible 1o the subject fleld relevan 10 the
post

Amid
Should have at least fifteen (15) years experience in a management
Tevel post relevant o Agriculiural Extension activities in Government
Government Corporation, Board. Statutory istitution o in a reputed
private sector instiiut

Method af Recruitment -

Post - Assistant Manager (Administration)
Management Serviee Category (MM 1-1)
Age: - Should be not less han 22 years and not more than 45

Salary Scale -

Qualifications -

Metliod af ment - Will be selected thwough 4 strucused interview and
marks will be given as follows.
Relevant Experlence - 30 Marks.
Relevant Additional Educational/Professional Qualifications - 30 Marks
Other Performances and Skills - 15 Marks
Performance at the Interview - 25 Marks

Post. - Administrative Officer
Junlor Management Service Category (M 1-1)
Number of Vacancies 02

Aget - Should be not less than d not more than 45

Salary Scale -

Qualifications

MINISTRY OF PLANTATION

VACANCIES

Internal Applicants (1 or 2 below)

01 Should have fulfiled the qualifications for the extemal applicants
mentioned above.
02, Should have completed a satisfactory sevice period of five (05) years

i3 Guade 1 post in Management (MM 1-1) Service Calegory in
Development / Exiension aciivities i the Tea Small Holdings
Development Authority

Will be selected through a structured interviea and marks will be given as
follows.

Relevant Experience
Relevant Additional Educational,Professional Qualifications -

30 Marks
30 Marks

Othier Performances and Skills 15 Marks
Perfomance a1 1he Tntesview 25 Marks
Toual 100 Marks

Will be selected as per the order of merits oblained al the interview

et g U rnoCapiciic ot
Applica

Eniilisd @0 8 sy seae of Ry S3.175 - low
e ) £ e Matgersens

et Mo, 02/201 4or this pos. in alion o
e i

the above government approved allowances

Esternal Applicants
Should have obtained a degree in Hu
blic

Pul / Business

recognized by the University Grants Commission

And

Should have a1 least one (D1} year's experience administiation /

S Bt s
Comporan wd, Statutory Insi
rRousl 3y obtalieg the degrve

() Internal Applicants
Qualifcations relevant 10 the recrul

nent

Government, Covernment
P e

paivate sector

nent of external applicants as

o

Should have completed not less than five (05) years active service
period in a post relevant o Human Resources and Adminisiration in
the Juni it 1M service category of the Tea Small Holdings
Development Atharity

Toual 100 Marks
Wil be sefected 35 per the ordes of merits oblained at the interview

years. (Maximum age lmit 5 not applicable to Internal

Applicanis)

Entitled 10 a £y scale-of RS, 42,600 - 10¥755 - 181,135
0SB0/ (per monih) a8 per Management Services

Clrcular No. 0272016 for this post. In addition 1o ihe above

government approved allowanices wil be paid.

External Applicants

nod 4 degeee Tesourees
Public  Managemenl /  Business
mataton o0 L S
University Grants Comi

(B) Internal Applicanis

Qualifications relevant 10 the recruitment of external
applicants as above

service period st in g
Asstan (on Rt} MA 12 sevie tagry o the

Holdings Developm Authority relevant 1o
n sublject.

Methoud of Reeruitment -

Recruitment will awii peitive examinali

calling for application as per the decision of the Appointment Authoriry
/ or as per the vesults of a structired interview conducted by a Board

appointed by ihe Appoiniment Authority

Wiitien Competiiive Examination

Syllabus for the written competitive examination s given below.
® Language Proficlency
® Apiiiude Tes
® Subjéct kniowledge as relevant to the post
Language Proficiency :
A question paper for festing the knowledge of the candidate regarding
Espression, Understanding, Spelling, usage of simple gramuar rules.
Aptitude Test
A question paper 1o test the aptide and capability of the candidate in
fiseharging e ofeia cuties
Subliect knowledge as relevant 1 the post
A question paper o test the candkdate’s knowledge reganding subject
matters as rek 0 the post
A candidate shoud oban i last 40% s pe o
age of 50% should be obtaine

ject and a toial
1o pass the examination

Marks given at the interview are as follows

1. Relevam Experience - 30 Marks
2. Refevani Additional Educatsonal /Professional Qualifications < 30 Marks
3 Ouhes Perforniances and skills - 18 Marks
4, Performance at the Inerview 25 Marks
ol 100 Marks
®  When recruitment is made through a written competitive
examination and a structured interview, selection will be
ade in the order of merits based on a total 60% marks
in the written competitive examination and 40% marks
ablaimed al the interview.

® When recruitment is made only thiough the structured
interview, sefection will be made based on the order of

merits abtained at the interview.
Others Establishmen! Procedure Codz will be applicabie regarding

all pecruitments.
Additional Benedits Facilities under
scheme

In house and owdoor medical cane

Selected Applicam shoukd contribute not less tha 10% of
the total manthly sa period of service wilh
the Tea Small Holdings Development Authority to the
Employees Provident Fund or any other Provident Fund of
Employees under {he Employees Provident Fund Act No.
15 of 1958 Al Authosity will contritiule not less 15%
as membership fee.

In addition 10 the above, the Authority will contribute 3%
10 the Employees Trust Fund,

Applcations  Applicaotsshould send hels spplcatons constsingof
I with the Certficate of Bi

o o Mrvlu'rv(plr\buw centificates
under registered post 10 the address given below. Relevant
post should be meniones o the e hand op comerof
the envelope co plicaiion Awll a
Vi sty n Goveramen: / Goveni
Statuory Boand showl direc thelr applc 2y mroup.il
e respective heads with hits/her recommme

Closing Date of Applicaiions
Applications should be submitted 10 rece
aidermertioned on o before 361 February 2032

the

Holdings Development Authority
Na. 70, Parliament Rowd
Pelaw,

a
Battaramulla






