DEHIWALA - MOUNT LAVINIA MUNICIPAL COUNCIL

{ VACANCIES |

WESTERN PROVINCIAL COUNCIL PUBLIC SERVICE

Applications are invited from permanent residents of the Western Province who have fulfilled the required qualifications to fill the vacancies existing in the
Dehiwala, Mt. Lavinia Municipal Council
(Applicants having permanent residency in the authority area of the Dehiwala - Mt. Lavinia Muncipal Council would be given special consideration).

01. Work/Field Labourer (Grade III)

(Method of Recruitment : As per the recruitment and promotions procedure for the post of
workffield labourer in the Primary - non-craftsman service category in the Local Govemment
Institutions in the Westem Province approved by the Hon. Governar of the Westem Province dated
03.03.2015.)
Ho. of vacancies - 07
Salary Scale: PL-1- 2016
24,250 - 10%250 - 10x270 - 10300 - 122330 - 36,410=
(Thee commencing salary will be Rs. 16,738) as per Schedule Mo, 11 of the Public Administraticn
Circular MNo. ¥2016
({Before neaching the fourth salary step an Efficiency bar has 1o be passed)
(A) Basic Qualifications required for the recruitment
® Should have passed Grade 8 (year 9)
® should be mentally and physically ft 20 as o cischarge cuties effectively.
® Should have ulfilled the qualifications stated from | to [V under the "General Conditions for
Recruitrment® stated at the bottom of this notice
(B} Should be present for a Structured Interdew
Contents of the Structured interview

Main Titkes for Marks Allocation idrmum Minimum Marks required
Mo, of to be considered
Marks for Selection |

Service penod at a Local Government |

Institution on casual, substitute or contract 15

basis (Maximum 05 maris for each year)

Other Certificates ottained with regard to the

epenence relovant to the post o5 50%

General understanding of the current affairs,

Irmtemationally and at Local kevel 75

Personality 05 |

HOTE: Appointments: to the vacancies will be made in accordance with the onder of highest marks obtained
and requirements that ane considened at a nomal interviews will also be applicable here

02, Health Labourer - (Grade III)

(Method of Recrultment : As per the recrultment and promotions procedure for the post of Health
Labrourer in the Primary - non-craftsman service category in the Local Govemment Institutions in the
‘Western Province approved by the Hon, Governor of the Western Province dated 23.09.9014.)
Ho. of vacancies - 38
Salary Scale: PL-1- 2016
24250 - 10250 - 105270 - 10300 - 12x330 - 36, 4100=
(Thee commencing salary will be Rs. 16,738) as per Schedule Ro. 11 of the Public Administraticn
Circular Mo, 39016
(Before reaching the fourth salary step an Effickency bar has 1o be passed)
(A) Basic Qualifications required for the recruitment
® Should heve passed Grade 8 (year §)
@ should be mentally and physically ft so as o discharge cuties effectively.
® Should have Rulfilled the cualifications stated from | to [V under the "General Conditions for
Recruitment® stated at the bottom of this notice

B) Should be nt for a Structured Interdew
prese
Contents of the Structured Inferview

Maln Titkes for Marks Allecation ladrriLam Mindmium Marks required
Ho. of to be considered
Matks for Selection

Service period at a Local Govemment

Institution on casual, subshitute o confract 15

boagis (Maximum 05 marks for each yvear)

Crther Certificates oltained with regard to the

experience relevant to the post o5 50%

Genesal understanding of the current affairs,

h'ternn'nomlhfmd ot LDGﬂJ I-m-'z1 b

ﬁzﬁmdﬂv o5

HOTE: Appointments to the vacancies will be made in accordance with the onder of highest marks obtamed
and requirements that are considered at a nomal interview will also be applicable here.

01. General Conditions for Recruitment
i Apelicant should be a St Lankan citizen
i) Should be a person having permanent residency in the Western Province for a consecutive

period of 03 years immediately pricr to the closing date of applications. (Preference will be given
o applicants from Dehiwalka - M Lavini Authority area)

ni)  Applicants should not be below 18 years and not above 45 years as on the chosing date of
sppdications. (For permanent applicants already serving in the: Public / Provincial Puiblic serdoe are
ot affected by the upier age limit)

W) Should be physically fit and sood charactered

v) Showld have: fulfilled the: minimum cualifications stated under each post as stated in the first Para
oo

vi)  Onoccasions where certain facts stated in the Recruitment Procedures approved befone 01.01.2013
iy clash wath the facts stated in the Approved Staff Report of the Defineela - ML Lavinia Municipal
Council dated 01.01.2013, approved by the Management Services Department and the facts stated
n the Authorizing Schedule of the Western Provincial Puilic Senvice published in the Gazette Exdra-
ordinary of the Democratic Socialist Republic of Shi Lanka Mo, 1950047 dated 21.01.2016 and Mo,
1986/24 dated 28.09.2016, instead of the conditions stated in the recruitment procedures, the
conditions stated in the above two occasions will be substituted as relevant

vil)  Applicants will be forwarded to Interviews as per the Prowisions of the relevant recruitment
procedures and suitable persons will be selected from among those who obtain highest marks at the
mnierview. (On occasion when more than cne applicant has scored equnalent marks, the persen fo
be selected will be decided upon by the Municipal Commissioner of the Dehivwela - Mt Lavinia
#dunicipal Council).

vill)  Just because an applicant has been called upon for an interview or has particioated at an interview,
such appdicant may not be treated as a sutable person for recrurtment

02. Conditons for Employment
] These: posts are permanent and pensionable
i) Sheuld contribute to the widdws and Onshars £ widowers and Orphars Fund as relevant
i)  Persons recruited will be subjected to a three year (03) Probation period
(Applicants alreacly serving in the Public / Provincial Public Service in permanent posts will be
subgeched to a 07-year acting in the post pertod)

W) In addiion, appointees will be subject to the rules of the Establishment Code, Western Provincial
Public Service Work Procedure: Rules, 'Western Provincial Financial Rules, Pules imposed by the: Pullic
Service Commission of the Western Provincial Council from time 1o time and Rules imposed by the
#unicipal Commission of the Defreda - Mt Lavinia Muricipal Council from time to time

03. Method of Application:
i As per the specimen stated below, applications should be self-prepared using an Ad-Size paper
{Lking bboth sides of the paper should write Mos. 1 to 03 on one side and from Ro (4 omeards on
the ather side)

i)  The original copy of a nomal Money Order for Rs. 200/=, from any Post Office, drawn-in
favour of the “Municipal Commissioner, Dehiwela - Mt. Lavinia Municipal Councll® and stated
“Dehiwala” as the paying office, should be affixed at the allocated space in the application.
(A Copy of the relevant Money Crder may e kept for any future reference)

i) Photocopies of the undamentioned Certficates should be anneed with the application
Applicants shauld keep ready for submission of the oniginals of such cetificates and other
certificates in the event the person is calked for an imterview:

a)  Anewelope with the name and address written, in 9°x4” size

b)  Barth certificate

c)  Educational Certificates or other certificates of any higher educational qualifications

d) Certificates in proof of vocational qualificaticns

€) Expenience Certihcates.

f}  Photocopses of Mational ldentity Cand / Drving Licence (both sides)

g)  The certfcate issued by the Grama Hiladhan of the Dnasion of the applicant's permanent
residency, countersigned by the Divisional Secretary (This certificate should have been
ciotained within not less than a 08 months period from the clesing date of applications and
whien prowing 03 years permanent residency, any uncertain documents provided for it menely
on stetements of the apolicant will net be considered lLe. “says has been residing for 05
WEAFS")

hy A Police Report obtamed from the Police Station of the relevant Divsion having permanent
residency: {This should have been cbitained not bess than a 36 months pericd from the closing
date of applications).

) Any applicant evpecting to submit more than one application, should submit separate applications
n separate covers for each post

Wl The cover containimg the application should be marked the post applied for at the left-side top
comer and sent by Registered Post addressed to “Municipal Commissioner, Dehiwala - Mt. Lavinia
Municipal Councl, Dehiwala” o be recerved on or before 15.01.2017.

v Applicants alreacly serving in Public or Provincial Public Service should channel their applications
through the relevant Heads of the institutions

v} The Council shall not lbe held responsible for any application displaced in the mail or retumed due

o wrong address given. Applications received late, appiications prepaned not in conformity wath thes notice and
mcomplete appiications will be rejected

The Municipal Commissioner of the Dehiwala - Mt Lavinia Municipal Council retains the right to delay the
recruitments or make changes durng or after the calling of applications, make amendments o this notice, or
make army changes o cancel it or change the number of Bosts or the numibers 1o be recruited

The Municipal Commissioner of the Dehnaala - Mt Lavinda Municipal Council retains the right to the final decision
with regard to ary matters not proviced for relevant to this recruitment

Dhammika Muthugala,

Murnicipal Commissioner,

Dehiwala - ML Lavinia Municipal Council
J1.12.20146
. DEHIWALA - MT. LAVINIA MUNICIPAL COUNCIL

Application for the Post of ...,

1. Detalls of Biodata
1.1 Mame with intials (inétials at end) (l.e. Sdha ABC)
14Namra|ldﬂ'\‘htymrb||| | o e e s

15 Sec.

146 Tdmrzm

1.7 Marital Stats: S

18 Matonality: .......... o e E e Religion..

1.9 Date of Birth: Year | |month [ | | Date [ | |

110 Ageasat 15.01.2017 ... Yess, . Months.... .

2. Educational Gualifications
21 ﬂ'ehstclasspassedhyﬁ'eapphcam
232 GCE(OJUBumlm
i Year and month of Examination

5. Confirmation of submission of the undermentioned documents in proof of sbove informaticn:
(Mark o of X In releant bow)
" Submitted |
51 94" size envelope with name and address written on it
52  Cenified photocopy of the Birth Centificate.
53  Certiled photocopks of Educational of any highest educational guslifications cbilsined,
54 Certifed copies of expenience certificates:
55 Photocopy of the Mational [dentity Card/Drving Licence (bath sidesk:
546 Cetificate of Residence issued by the Grama Hiladhan of the Division of
Permanent Residency, countersigned by the Divisicnal Secretary:
57 Police Report oblained from the Police Station relevant to the Division of
[permanent resicency:
6. Firmly affix the original of the money order in the box below uzing one edge.
| Affix the original money order here |

6.1 Mo.ofthe money order ...
62 Date of the money onder ...
63  Amount paid (Bs.)
Kmﬁammwofhsmadumbchelmfmwmmwmw
Applicant's Certiflication:
| do hereloy certify that the: information provided by me in the apglication is true and accurate. | am also fully
aware that iF any defails provided herein by me ane found to be false or ncomect before being selected for the
post, | can be declared ineligible and if found after appointment was made | can be dismissed from service
without any compensation paid,

| H.B: Applications not accurately completed and applications not accompanying with documents in prool of
|r¢iha'nqwmulm will e rejected.






