Ministry of Provincial Road Development, Transport, Power & Energy and Housing & Construction

CENTRAL PROVINCIAL ROAD DEVELOPMENT AUTHORI

(WACANCIES )

An eppertinity te jein the leading Central ‘Previncial ‘Institution for ‘Read "Development

Applications are invited for recruitment for below mentioned posts at the Central Provincial Road Development Authority.

Deputy General Manager (Finance and Administration) - 01 Post

Salary Scale: HM 1-1 Rs. 38,530 - 15x1,100 - 55,030
Qualifications:
External applicants (1 or 2 mentioned below)

1) Should have obtained a degree recognized by the University Grants
Commission in the subject field of Accountancy / Commence
With

A Postgraduate Degree (Masters] in above said field / Associate Membership
in @ reputed Chartered Professional [nstitute  relevant 10 the subject field
related 1o the post and should have at least 15 years in the relevant field in a
management level post in government, government corporation. Board,
Statutory Institution or in a reputed private institution.

1) Full membership in a reputed Chartered Professional Institute regarding
Accountancy
And
Al least 15 years experience in the relevant field in & managerial level post in
Governmeni, Government Corporation, Board, Statutory Institation or in a
reputed private insttution

Internal Applicants {f or 2 menticned below)

1) Should have fulfilled the above mentioned gualifications for external
applicams

1) Should have completed ai least five (05) years satislaciory service period in
the relevant Accountants/Internal Auditors” Service in a Grade [ post in the
“Manager” (MM 1-1} Service Category.

Should be not less than 35 years and not maore than 55 years. Maximum age limil
iz mot applicable to internal applicants

Civil Engineer - 03 Posts

Grade of Recruitment: Grade |1

Salary Scale:
MM 1-1 - 2006A - Rs. 25,640 - 3x665 - TX735 - 15x925- 46,4655

Qualifications:
External applicants {1 or 2 or 3 mentioned below)

1] Should hawe obtained a degree in Civil Engineering from a University
recognized by the University Granls Commission
And
2) Should have passed the Intermediate Examination of a reputed Chartered
Profeszional Institution relevant 1o the subject related to the posi.
or
3]  Should have obtained a proficlency certificate not less than NVQ Level 07
issued by a Technical / Vocational Training Institule recognized by the Tertiary
and Yocational Education Commission
And
Should have obtained at least one (01) year's experience in the relevant field
in Government, Government Corporation, Board, Statutory Institute or reputed
private institetion after obtaining the qualification.

Qualifications:
Internal applicants {1 or 2 mentioned below)

1] Should have fulfitled the above memioned qualifications for the extermal
applicanis

2] Should have completed at least five (03) years satisfaciory service period in a
pozt in the relevam field in Junior Manager (IM) Service Category.

Age:

Should be not less than 22 years and not more than 45 years. Maximum age limit

iz not applicabie to internal applicanis.

Technical Assistant (Mechanical) - 02 Posts

Grade of Recruitment: Grade [11

Salary Scale:

MA 2-1 - 2006A - Rs. 14,610 - 10x145 - 7170 - 4x240 - 205320 - 24,610
Qualifications:

External applicants

a)  Should have gbtained the NCT (Mechanical) or NCIT (Mechanical) Proficiency
Cenificate in a level not less than NVQ Level 5 issued by a Technical ¢
Vocational Training Instiiute recognized by the Tertiary and Vocational
Education Commission relevant to the duties of each post.

Internal applicants

a)  Should have fulfiled the above memtloned qualifications for External
applicanis.

Should be not less than 18 vears and nol mare than 45 years. Maxinnum age limit

iz not applicable to intermal applicants.

Heavy Machine Operators - 06 Posts

Grade of Recruitment: Crade 11
Salary Scale:
PL3-2006A - Rs. 12,670 - 102130 - 10x%145 - 10x160 - 12x170 - 19,060

Qualifications:
External applicants

a) Should have passed six (06] subjects with at least two (02) Credit passes in
not more than two (02 sittings a0 the General Certificate of Edecation
[Ordinary Level] Examination.

And

b} Should have obtained Licence to drive heavy machinery issued by the
Commissioner General of Motor Traffic and at least three (03) vears experience
in operating heavy machinery after obtaining the licence,

Internal applicants

4] Should hawve fulfilled the gualifications under [b) for above mentioned exiernal
applicanis
Amnd
b} Should have completed five (05) years satisfactory service period in the
primary semi skilled (PL-2) or Primary non-skilled {PL-1) service category.

Age:
Should be not less than 18 vears and not more than 45 years, Maximum age Hmit
i= not applicable (o internal applicants.

Technician - 02 Posts (Repairing of Diesel and Petrol Vehicles)

Grade of Recruitment: Grade 11
Salary Scale:
PL3-20064A - Rs. 12,670 - 10x130 - 10x145 - 10x160 - 12x170 - 19,060

Qualifications:
External applicants

al  Should have passed in six [06) subjects with at least two (02] credit passes in
nol more than two (02) sinings at the General Ceriificate of Edecatlon
[Ordinary Level) Examination

And

b} Should have owalned a proficiency certiflcate in a level not less than NVQ
Level 04 issued by a Technical / Yocational “Training Institute recognized by
the Tertiary and Vocational Education Commission relevant to the duties of
thar pest

Internal applicants

a) Employees in Primary Semi Skilled (PL-2) or Primary MNon-skilled (PL-1)
Service Category with five (05] years experience in the relevant field and have
passed the Trade Test of the level not less than NVO Level 04 in compatible
with the duties relevant 1o the post from a Technical College / Vocational
Training Institute,

Or
Should hawve obtained a Proficiency Certificate  of level not less than NVQ
Level (4 issued by a Technical / Vocational Training Institute recognized by the
Tertiary and Vocational Education Commission relevant to the duties of the
said post.

bd be not less than 18 years and not more than 45 years. Maximum age limit
1 applicable to Internal applicants.

Paver Machine Operator - 02 Posts

Grade of Recruitment: Grade [Il (Contract basis)

Salary: Megotiable

Initially will be recruited for a period of one (01) year and may be extended
4s per requirement,

Minimum Qualifications and Service Experience

a)  Should have passed in six (06) subjects with at least two (02) credit passes in
not more than two siitings at the General Cenificate of Education (Ordinary
Level) Examination.

b} Should have three (03) years service experience as a paver machine operatorn

Age:

Should be not less than 18 years and not more than 45 years.

Fuel Pump Operator - 01 Post

L ]
L ]
L]

Grade of Recruitment: Crade |1 {Contract basis)
Salary: Negotiable

Will be recruited initially for a period of one (01} year and may be
extended as per requirement.

Minimum Qualifications and Service Experience

d] Should have passed in six [06] subjects with a1 least two (02] credit passes in

nol more than two sittings at the General Cerificate of Education (Ordinary
Level) Examination.

b} Should have live (05} years experience as a Fuel Pump Operator
Age:
Should be not less than 18 years and not more than 45 years.

Lathe Operator - 01 Post

L]
L]
L]

L)

Grade of Recruitment: Grade [11 (Contract basis)

Salary: Negotiable

Will be recruited initially for a period of one (01) vear and may be

extended as per requirement.

Vocational Qualifications and Service Experience

a]  Should have icllowed a training course reganding lathe machine operation
from a Technical / Vocational Training [nstitete recognized by the Terliary and
Viocational Education Commission relevant to the duties of the said post.

Age:

Should be not less than 18 years and not more than 45 years,

General Conditions:

Should be a citizen of 51 Lanka.

Shoubd be physically and mentally fit to discharge the duties entrusted to the post
and 10 =erve in any pan of the Cemral Province.

Should be of an excellent moral character.

Application should be directed through the Head of the Institution if presently
serving in Government of Statuiory Board.

Will be placed in the initial salary relevani 1o the posi.

Priority will be given 1o applicants of the Central Provinoe.

Only those who have got appointments in the Authority will be considered as
imernal applicants.

Other Benefits:

i
it
Hi.

Cost of Living and allowances entitled as per the Management Service Circular.
Incentives paid out of annual revenue.
An allowance of Rs, 15,000/ = for Engineers.

Method of Recruitment:
Through a structured interview,

Self-prepared Bio Data consisting of above qualifications should be sent by
registered post addressed to "General Manager, Provincial Road Development
Authority, No. 09, Ehelepola Kumarihamy Mawatha, Bogambara, Kandy to
receive before 13.00.2017. Name of the Post should be mentioned on the left-
hand top cormer of the envelope containing the application,

General Manager
Provincial Road Development Authority,
Central Province.

Tel. No. 081-2204378






