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LANKA SATH

Price Setter to the Nation

A career with the price setter to the Nation

Lanka Sathosa is the largest retail chain of Sri Lanka with a turnover of over Rs. 30 Billion with 300 Qutlets across the country. We are focused on the following objectives:

= Reducing the cost of living.
= Link the corporate community to the masses of the country.

= Grant an opportunity for the SMEs to link to the demand chain of the country.

In order to achive the above objectives, we wish to expand our business into 500 outlets to achieve a target of 50 Billion turnover. We are looking for competent Professionals

to join our Management Team.

DGM FINANCE {CONTRACT) i

The Job Rele :
Provide leadership and coordinate the preparation of budgets on monthly / annual basts;
Provide leadership in the development for the continuous evaluation of short and long- term strategic
financial abjecthes;
Advise departments on operating performance improvemnent & investment eptimization;
Ensure systerms ane in place for integrity and efficient cash receivables and payables management
Evaluation of external and intermal audit reports and take actions for the implementation of
recommendations in discusshon with company CEO and Chairmang
Ensure all exnernal reparting and regulatony compliance obiigations are fuifilled white keeping up-10 ~date
with changes In financlal regulations and legisiation;
Manage the Group's cash position, fundings, Investments, barrowings and acoounts payable;
Responsible to coordinate with treasury and ministry on fundings;

Coondinate with accountants, lawyers, financlal experts, regulatory bodies and maintain sustainable
relaticnships with other key industry stakehalders.

Qualifications :
External Candidates
A Bachelor's Degree in Marketing, Finance or Commerce which i3 recognized by UG.C
WiITH
Full Membership of a recognized professional Chartered institution in a related field to the post
AND

Minimiam of 15 years experlence a1 3 “Managerial Level® in a Corporation, Statutory Board / Institution of &
reputed peivate institution.

Internal Candidates: (1 or 2 below)
1. Having obtained the Qualffications required by the external candidates abave
2. A Mindmum ol 5 years satisfactory service in a past in the senlor Manager (HM) Category in the subject
area relevant to the post.
AND
A proven ability 10 lead and direct multy-discipiinary teams. Experience in proper deployment and efficient
managemaent of human and other resources
The Ideal candidate should also:
Have excelbent analytical prablem sohving and onganizing skilks with the abiliny 1o evaluate, review, interpeet
data and should be highly self -mothated individual;
Paosses strong leadership qualities, Interpersonal and communication skdils;
Be able to demonstrate good IT skills,

DGM OPERATIONS (CONTRACT) :

The Job Role:
Imglernent the corporate strategy/plan and develop KPTs in cutiet operations;
Setup confrals at outiet level to reduce pliferage;
Promote and diliver a high quality shopping experience;
ldentify customer needs and improve custames service and outiet standards by localizing stores;
Commusnicate 3l retall objectives to the retal! operations team and mativate the team o deliver;
Develop, manage and maintain defivery of retail operations. through induction, training programmes,
product and 1ales in coordination with branch managers;
ﬂﬂrwrﬁlbl' for all aspects of day to day operations including health and safety, shop security and staff
wellare;
Be a debving force towards the finandlal performance and commescial profitability of all retail branches ;
Emphasis on developing skills and traning across the department to improve the retall operations team to
uplift the corporate image;
Participate acthvely in re- branding and development of company's image across all channels and outlets.

Qualifications
External Candidates

A Bachelor's Degree in Marketing, Busingss Management or Comemarce which is recognized by LG.C

WITH
A Postgraduate Degree qualification {Master's) in the relevant field or Associate Membership of a recognized
professional Chartered institute, which is redevant to the subject area of the post;

AND
Minimum of 15 years' experience at & “Managerial Level™ in a Corporation, Statutory Board/ Institution or a
repuied private institution.

Internal Candidates: (1 or 2 below)

1. Having obtained the Qualifications required by the external candidates abave

2. A Manimum of 5 years satisfactory service in a post In the senicr Manager (HM) Categary In the subject area
relevant to the post.
AND

A proven abllity 1o lead and direct multy-discipinary teams. Experience in proper deployment and efficient
managernent of human and other recources
The Ideal candidate should also:

Have exposure/ experence in modern trade chain; = Be highly crganized with a high level of dedication
and commitment

Have experience working and leading large teams;  « Bee willing to travel a3 and when requised

Demonstrale excellent interperional and communi

cation skills;

DGM PROCUREMENT (CONTRACT) '

The Job Role :
Develop sourcing and procurement activities that suppon key business objectives;
Develop and execute 3 long - term strategy to facilitate Improvements for Procurement Services:
DE\!le mur:lnguptluns:udmln bt puiﬂl‘.!lepﬂcrlndqud"!‘f.

Ensure the exoution of produtement strategies across the fiem o ensure consistent and high quakty value
defivery.

Manage and operate an efficient warshousing netweork and transport department;
Develop and implement controls to reduce piferage and losses fram storage and transportation;
Implement best practices in procurement and supplier managerment to suppornt commercial and operationsl
obpecthes;
identify sreas for iImprovement to continually drive performance and business resulrs;
Maintain strong woking relationships with strategic supplien Lo assure cost, quality, and delivery wargets are met;
Overiee the development and execution of sourcing strategies acrosd all categodies within span of contral
including targets, timelines and resource plans;
Create and smplement a scalable procurement strategy and function;
Integrate with DGM operations for the smoath function of supply chain.

Qualifications:

External Candidates
A Bachelor's Degree in Marketing, Business Managerent of Cormmerce which Is recognized by UG.C

WITH

A Postgraduate Degree aualification (Master's) in the relevant Reld or Assaclate Membership of 3 recognized
professional Chartered Institute, which is relevant to the subject area of the post; AND
Minimum of 15 years experience at a " Managerial Level” in a Corparation, Statutory Board /institution or a
reputed private institution,

Internal Candidates: (1 or 2 below]

1. Having obain the Qualification required by external candidates above
2. A MEnimum of 5 years satisfsctony service in & podt in the senior Manager (HM) Category in the subject anea
retevant to the post.
AND

A proven abdlity to lead and direct multy-disciplinary tearns. Experience in proper deployment and efficlent
Friana ARt of hiumsn snd other resources

The ideal candidate should also:

Have experience working in a modenn trade retadl chain operation;

Possess experience developing and implementing 4 procurement function;
Have a proven track record;

Have Aptitude In decision-making and analyzing data;

Demonsirate Strong leadership capabilithes;

Have strong and effective verbal and wrirten communication skills.

SENIOR ACCOUNTANT

Expected Qualifications:External Candidates (1 or 2 below)
1. ABachelor's Degeee in Accountancy or Commerce which is recognized by the LGC
WITH
A Postgraduate Degree qualification (Master's) in the relevant field or Assoclate Membership of a recognized
professional Charmered (nstitute,
AND
iinimum of 15 year's experience at a “Managerial Lewel” in 2 Corporation, Statutory Board/ institution or a
reputed private institution,
Full Membership of 8 recognized professional Chamered Institute in 2 related field 1o the post
AND
iinimum of 15 year's experience at a “Managerial Level™ in a Corporation, statutory Board/ institution or a
repubed private institution.
Iinternal Candidates: (1 or 2 below)
1. Having obtain the Qualfication required by extemal candidates above
2. Completion of minimum ten [10) years of satisfactory service in a post in the Manager categary (MM] grade 01 in
the subject area ridevant to the past

SENIOR MANAGER ( IT) 2

The Job Role :
Develop T strategy for the business;
Prowide expertise and support during systems upgrades. installations, and conversions. and file maintenance;
Overgee systems development and enhancement and the integration of new systems with existing systems;
Communicate regulary with exscutive managerment and all users of iInformation services and systems;
Develop the T staif 1o meet the changing needs of users, groups and olfices; new projects snd technolagies; and
warying staff strengths;
Develop standard operating procedures and best practices, including Providing writhen protocols and gudance
o IT staff and 10 end = users;

Engure the creation and maintenance of all written documentation, including system and uter manuals, Noense
agreements, and documentation of madifications and upgrades;

Manage the change process in implementation;
Keep curtent with the latest technologies and detérming whal néw technology solutions and implementations
will meet business and system requirements;

Integrate total business through enterprise systerm
Drevelop effective service levels for day to day [T requirements of users.
Qualifications
External Candidates
1. Hawve a Bachelor's Degree in IT which is recognized by UGC ~ WITH

2. A posigraduate Degree gualification (Master's] in the relevant field or Assaciate Membership of 2 recognized
professional Chartered institute, which Is relevant to the subject area of the post AND

Windmum of 15 years' experience At a * Managerial Leve™ in a Corporation, Sttutory Bosrd instiution or 2
reputed private institution,

Internal Candidates (1 or 2 below) :
1. Having obtained the qualifications required by external candidates above
2. Completion of minimum ten (10) years satisfactory service in a past in the Manager
Category (MM] Grade 1 in the subject anea relevant to the post.
The ideal candidate should also:
= Potsess or have experience i implementing ERP or any other Enterprise system;
Have the abifity to lead a team of technical staff, and work with the Executive Management of the company;
Have excellent verbal and wrilten communication skills. Ability to meet deadiines;

Have the following competenches, strong project management, srganizational and time management skills
excellent problem-solving, analytical and evalustive skills.

If you have the right qualifications and experience, please submit your curriculum vitae with coples of certificates under registered cover within 10 days of this advertisement to :
(The pest applied should be indicated on the top left hand corner of the envelope.)

The Chairman

Lanka Sathosa Limited,
No.108, Negris Building, York Street, Colombo 01.






