MINISTRY OF AGRICULTURE

AGRICULTURAL AND
AGRARIAN INSURANCE BOARD

Positions Vacant

Applications are invited from qualified Sri Lankan citizens to fill the positions
existing vacant at the Agricultural and Agrarian Insurance Board.

1. POST OF DIRECTOR (INSURANCE)
Duties entrusted to the Post:

Planning, creating and operating life insurance, general insurance, cultivation
insurance, livestock insurance and health insurance schemes for
agriculturists, conducting biometrics and underwriting, risk and
compensation management, implementing and conducting indemnification
process, coordinating between local and foreign state and non-governmental
organizations and institutions and using and exchanging latest technologies
and maintain a continuous best and efficient insurance service.

R : fE | Appli j
(i} Educational, professional qualifications and experience:

a) Should be an associate member of a recognized professional
institute on the subject of insurance and 15 years management level
experience in insurance and biometrics subject at a state sector /
corporation/ board or a reputed insurance institution (out of which at
least 03 years should be after obtaining the Associate Membership).

or

Degree in insurance [ marketing / commerce [/ business
management / business administration / biometrics science fields
from a university recognized by the University Grants Commission
with a postgraduate degree and 15 years management level
experience in the insurance and biometrics subject field at a state
sector [ corporation / board or a reputed insurance institution after
obtaining the first degree {out of which at least 03 years should be
after obtaining the postgraduate qualifications).

B ‘ £ Int | Applicant
a) Should have completed a satisfactory service period of 05 years ina

post relevant to the insurance subject in the management service
category Grade 1 of the Board.

Compulsory Qualifications (for internal applicants):

Should have earned all the salary increments on the due dates during the
qualifying service period and should not have been subjected to disciplinary
action during that period.

(i) Salary Scale:

HM 1-1 2006 - As. 38,530 - 15 x 1100 - 55,030 (Monthly)
(In addition, other allowances approved byt he Board will also be paid)

Will be placed at a suitable salary step subject to the maximum of the
above salary scale and on additional qualifications and experience.
{iii) Age Limit:
Should be not below 35 years and not above 50 years.
(The internal applicants will not be affected by the upper age limit).





